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AlBSTRAlK 

 Penelitialn ini bertujualn untuk mengetalhui pengalruh motivalsi kerjal, disiplin 

kerjal, daln budalyal orgalnisalsi terhaldalp kinerjal kalryalwaln. Penelitialn ini dilalksalnalkaln 

di Kalntor Pelalya lnaln Paljalk Praltalmal Gresik dengaln teknik alnallisis deskriptif melallui 

daltal ya lng didalpaltkaln dengaln menggunalkaln metode survey/kuesioner daln 

dokumentalsi. Populalsi penelitialn aldallalh seluruh kalrya lwaln Kalntor Pelalyalnaln Paljalk 

Praltalmal Gresik dengaln jumlalh totall 108 oralng. Jumlalh salmpel 52 oralng. Metode 

survey paldal penelitialn ini diberikaln kepaldal kalrya lwaln KPP Praltalmal Gresik dengaln 

halralpaln penelitialn ini dalpalt memberikaln malnfalalt secalral teoritis dengaln 

memberikaln malnfalalt untuk perkembalngaln kinerjal kalrya lwaln mengenali falktor 

motivalsi kerjal, disiplin kerjal, daln budalyal orgalnisalsi, sertal memberikaln malnfalalt 

secalral pralktis melallui halsil dalri penelitialn ini sebalgali referensi balgi penelitialn 

selalnjutnyal. Halsil penelitialn menunjukkaln balhwal : (1) motivalsi kerjal berpengalruh 

positif terhaldalp kinerjal kalryalwaln, (2) disiplin kerjal berpengalruh negaltif terhaldalp 

kinerjal kalrya lwaln, daln (3) budalyal orgalnisalsi berpengalruh negaltif terhaldalp kinerja l 

kalryalwaln. 
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AlBSTRAlCT 

 This study alims to determine the effect of work motivaltion, work discipline, 

alnd orgalnizaltionall culture on employee performalnce. This resealrch wals conducted 

alt the Praltalmal Gresik Talx Office with descriptive alnallysis techniques through daltal 

obtalined using survey/questionnalire alnd documentaltion methods. The resealrch 

populaltion wals alll employees of the Praltalmal Gresik Talx Office, totalling 108 

people. The number of salmples is 52 people. The survey method in this study wals 

given to KPP Praltalmal Gresik employees with the hope thalt this resealrch could 

provide theoreticall benefits by providing benefits for employee performalnce 

development regalrding falctors of work motivaltion, work discipline, alnd 

orgalnizaltionall culture, als well als providing pralcticall benefits through the results 

of this study als al reference for resealrch furthermore. The results showed thalt: (1) 

work motivaltion hals al positive effect on employee performalnce, (2) work discipline 

hals al negaltive effect on employee performalnce, alnd (3) orgalnizaltionall culture hals 

al negaltive effect on employee performalnce. 
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