
 
 
 
 

DAFTAR PUSTAKA 
 
 

Arulrajah, A. A., Opatha, H. H. D. N. P., & Nawaratne, N. N. J. (2016). Employee 

Green Performance Of Job: A Systematic Attempt Towards Measurement. Sri 

Lankan Journal of Human Resource Management, 6(1), 37. 

https://doi.org/10.4038/sljhrm.v6i1.5631 

Bappenas. (2015). Mewujudkan Pertumbuhan Ekonomi Hijau di Indonesia. 

Pemerintah Indonesia _ Global Green Growth Institute (GGGI) Program, 90. 

www.greengrowth.bappenas.go.id 

Budi, & Sundiman, D. (2021). Pengaruh Inovasi Hijau terhadap Kinerja 

Berkelanjutan: Peran Moderasi dari Kepedulian Lingkungan Manajerial (Studi 

pada UMKM di Batam). DeReMa (Development Research of Management): 

Jurnal Manajemen, 16(1), 96. 

Dewi Purnama, N., & Nawangsari, L. C. (2019). The Effect of Green Human 

Resource Management Against Sustainability Business: A Conceptual 

Approach. In Universitas Mercu Buana Jakarta Tanjung Benoa-Bali (Vol. 

29). 

Del-Castillo-Feito, C., Blanco-González, A., & Hernández-Perlines, F. (2022). The 

Impacts Of Socially Responsible Human Resources Management On 

Organizational Legitimacy. Technological Forecasting and Social Change, 

174. https://doi.org/10.1016/j.techfore.2021.121274 

Dupont, C., Ferauge, P., & Giuliano, R. (2013). The Impact of Corporate Social 

Responsibility on Human Resource Management: GDF SUEZ’s Case. 

International Business Research, 6(12), 145–155. 

https://doi.org/10.5539/ibr.v6n12p145 

El Karim Srour, C. K. G., Kheir-El-Din, A., & Samir, Y. M. (2020). The Effect Of 

Green Transformational Leadership On Organizational Citizenship Behavior 

In Egypt. Academic Journal of Interdisciplinary Studies, 9(5), 1–16. 

https://doi.org/10.36941/ajis-2020-0081 

Grillitsch, M., & Hansen, T. (2019). Green Industry Development In Different 

Types Of Regions. European Planning Studies, 27(11), 2163–2183. 

https://doi.org/10.1080/09654313.2019.1648385 

Ichsa Hadjri, M., Perizade, B., Farla, W. W., & Ekonomi, F. (2020). Inovbiz Green  

Human Resource Management dan Kinerja Lingkungan: Studi Kasus 

pada Rumah Sakit di Kota Palembang. In Inovbiz: Jurnal Inovasi Bisnis 

(Vol. 8). www.ejournal.polbeng.ac.id/index.php/IBP 

Jackson, S. E., & Seo, J. (2010). The Greening Of Strategic HRM scholarship. 

          Organisation Management Journal, 7(4), 278–290. 

         https://doi.org/10.1057/omj.2010.37 

 
 

 
 

65

https://doi.org/10.4038/sljhrm.v6i1.5631
http://www.greengrowth.bappenas.go.id/
https://doi.org/10.1016/j.techfore.2021.121274
https://doi.org/10.5539/ibr.v6n12p145
https://doi.org/10.36941/ajis-2020-0081
https://doi.org/10.1080/09654313.2019.1648385
http://www.ejournal.polbeng.ac.id/index.php/IBP
https://doi.org/10.1057/omj.2010.37


 

 

Kamela, H., & Azzahra, U. (2022). Socially Responsible Human Source 

Management dan Csr Behavior terhadap Organizational Trust Saat Pandemi 

Covid-19 Abstrak : Manajemen Sumber Daya Manusia Yang Bertanggung 

Jawab Sosial ( SRHRM ) Dan perilaku Csr merupakan Faktor-Faktor Yang 

Berperan Dalam Mengukur Kondisi Karyawan Yang Bekerja Dalam 

Lingkungan Perusahaan , Khususnya Dalam Manajemen Alasan 

Pengambilan Sampel Karena Perusahaan Swasta Di Jabodetabek Rata-

Ratacsr. https://doi.org/10.24252/aset.v11i2.22083 

Kamela, H., & Alam, R. S. (2021). Socially Responsible Human Resource 

Management Dan Csr Behaviour Terhadap Organizational Trust Saat Pandemi 

Covid-19. Assets : Jurnal Ekonomi, Manajemen Dan Akuntansi, 11(2), 172. 

https://doi.org/10.24252/assets.v11i2.22083-Article              Text-71716-1-10-

20211207. 

Kardoyo, K., Feriady, M., Farliana, N., & Nurkhin, A. (2020). Influence of The 

Green Leadership Toward Environmental Policies Support. Journal of Asian 

Finance, Economics and Business, 7(11), 459–467. 

https://doi.org/10.13106/jafeb.2020.vol7.no11.459 

Lestari, U., & Nawangsari Lenny C. (2019). Pengaruh Green Transformational 

Leadership, Komitmen Organisasi dan Motivasi Otonom Terhadap 

Organizational Citizenship Behaviour for the Environment (OCBE): 

Pendekatan Konsep. Universitas Mercu Buana Jakarta Tanjung Benoa-Bali, 

29(2018), 17–23. 

Lina Saptaria, & Sopiah. (2022). Transformasi Kepemimpinan dan Kompetensi 

Teknologi dalam Manajemen Industri Hijau: Tinjauan Literatur Sistematis. 

Jurnal Ekonomi Dan Bisnis Digital, 1(2), 119–132. 

https://doi.org/10.55927/ministal.v1i2.348 

Liu, X., & Yu, X. (2023). Green Transformational Leadership And Employee 

Organizational Citizenship Behavior For The Environment In The 

Manufacturing Industry: A social information processing perspective. 

Frontiers in Psychology, 13(January), 1–10. 

https://doi.org/10.3389/fpsyg.2022.1097655 

Majeed, S., Khan, A., & Sayeed, R. (2019). Green Human Resource Management 

Practices: A Review of Literature. 

https://www.researchgate.net/publication/333776159 

Mansoor, A., Farrukh, M., Lee, J. K., & Jahan, S. (2021). Stimulation Of 

Employees’ Green Creativity Through Green Transformational Leadership 

And Management Initiatives. Sustainability (Switzerland), 13(14). 

https://doi.org/10.3390/su13147844 

Manurung, A. H., Riyanto, S., Pangaribuan, H., AR, E. N., & Sunarsi, D. (2021). 

The Study of Human Resources Management Practice on Corporate Social 

Responsibility. Jurnal Ilmiah Ilmu Administrasi Publik, 11(1), 197. 

https://doi.org/10.26858/jiap.v11i1.21849 

 
 
 

66

https://doi.org/10.24252/aset.v11i2.22083
https://doi.org/10.24252/assets.v11i2.22083-Article%20Text-71716-1-10-20211207
https://doi.org/10.24252/assets.v11i2.22083-Article%20Text-71716-1-10-20211207
https://doi.org/10.24252/assets.v11i2.22083-Article%20Text-71716-1-10-20211207
https://doi.org/10.13106/jafeb.2020.vol7.no11.459
https://doi.org/10.55927/ministal.v1i2.348
https://doi.org/10.3389/fpsyg.2022.1097655
https://www.researchgate.net/publication/333776159
https://doi.org/10.3390/su13147844
https://doi.org/10.26858/jiap.v11i1.21849


 

 

Marthin, M., Salinding, M. B., & Akim, I. (2018). Implementasi Prinsip Corporate 

Social Responsibility (CSR) Berdasarkan Undang-Undang Nomor 40 Tahun 

2007 Tentang Perseroan Terbatas. Journal of Private and Commercial Law, 

1(1), 111–132. https://doi.org/10.15294/jpcl.v1i1.12358 

Nawangsari Magister Manajemen Mercu Buana, L. C. (n.d.). The Impact of Green 

Transformational Leadership and Green Training Toward Sustainable 

Corporate Performance Through Employee Green Behaviour : Conceptual 

Approach. 

Newman, A., Miao, Q., Hofman, P. S., & Zhu, C. J. (2016). The Impact Of Socially 

Responsible Human Resource Management On Employees’ Organizational 

Citizenship Behaviour: The Mediating Role Of Organizational Identification. 

International Journal of Human Resource Management, 27(4), 440–455. 

https://doi.org/10.1080/09585192.2015.1042895 

Nim, N., Effendi, H., Studi, P., Syarat, S. S., Strata, S., & Fakultas, S. (2019). 

Terhadap Kinerja Karyawan Wiyata Mandala Jakarta. 

Putri, S. F. (2020). Hubungan Pembangunan Ekonomi Terhadap Kualitas 

Lingkungan Hidup Di Provinsi Jawa Timur. Jurnal Dinamika Ekonomi 

Pembangunan, 2(2), 58. https://doi.org/10.14710/jdep.2.2.58-70 

Purwaningsih, N., Tarto, T., & Candraningsih, E. O. (2023). Pengaruh Green 

     Training, Green Recruitment Dan Green Transformational Leadership 

     Terhadap Sustainable Corporate Performance Pt Abc Di Tanggerang. 

     Dynamic Management Journal, 7(1), 114. 

     https://doi.org/10.31000/dmj.v7i1.7660 

Rubel, M. R. B., Kee, D. M. H., Yusliza, M. Y., & Rimi, N. N. (2023). Socially 

Responsible HRM And Hotel Employees’ Environmental Performance: The 

Mediating Roles Of Green Knowledge Sharing And Environmental 

Commitment. International Journal of Contemporary Hospitality 

Management, April. https://doi.org/10.1108/IJCHM-01-2022-0098 

Safroni, I., Agus, R., & Lili, A. W. (n.d.). Human Resources Management 

Mendukung…| 457. 

Satria, J. J., Resmawa, I. N., Tinggi, S., & Yapan, I. E. (n.d.). Pengaruh Green 

Human Resource Management Terhadap Komitmen Karyawan, Eco-Friendly 

Behavior Dan Kinerja Lingkungan Pada Karyawan Hotel Bintang 4 Di 

Surabaya. http://journals.upi-yai.ac.id/index.php/IKRAITH-EKONOMIKA 

Satyaputra, K. T., & Shalim, E. W. (2019). Pengaruh Environmental Knowledge 

Terhadap Employee Green Behavior Primebiz Hotel Surabaya. Jurnal 

Hospitality dan …, 2018, 13–27. 

http://publication.petra.ac.id/index.php/manajemenperhotelan/article/view/10 

095 

Shukri, S. mohd, Johar, M. G. M., & Tham, J. (2020). How E-Business Platform 

Channels Influence Chinese Auto-Parts Wholesale Market? Systematic 

Reviews in Pharmacy, 11(1), 718–725. https://doi.org/10.5530/srp.2020.1.92 

 

 
 
 

67

https://doi.org/10.1080/09585192.2015.1042895
https://doi.org/10.31000/dmj.v7i1.7660
https://doi.org/10.1108/IJCHM-01-2022-0098
http://journals.upi-yai.ac.id/index.php/IKRAITH-EKONOMIKA
http://publication.petra.ac.id/index.php/manajemenperhotelan/article/view/10095
http://publication.petra.ac.id/index.php/manajemenperhotelan/article/view/10095
https://doi.org/10.5530/srp.2020.1.92


          

        

 

        Singh, S. K., Giudice, M. Del, Chierici, R., & Graziano, D. (2020). Green 

    Innovation And Environmental Performance: The Role Of 

 Green Transformational Leadership And Green Human Resource 

  Management. Technological Forecasting and Social Change, 150 (May 

  2019), 119762. https://doi.org/10.1016/j.techfore.2019.119762 

Sobaih, A. E. E., Gharbi, H., Hasanein, A. M., & Elnasr, A. E. A. (2022). The 

Mediating Effects of Green Innovation and Corporate Social Responsibility on 

The Link between Transformational Leadership and Performance: An 

Examination Using SEM Analysis. Mathematics, 10(15), 1–19. 

https://doi.org/10.3390/math10152685 

Sobaih, A. E. E., Hasanein, A., Gharbi, H., & Abu Elnasr, A. E. (2022). Going 

Green Together: Effects of Green Transformational Leadership on Employee 

Green Behaviour and Environmental Performance in the Saudi Food Industry. 

Agriculture (Switzerland), 12(8). https://doi.org/10.3390/agriculture12081100 

Strachan, L. (2012). Human Resource Management in a Global Context: A Critical 

Approach. European Journal of Training and Development, 36(9), 948–951. 

https://doi.org/10.1108/03090591211280991 

Suliman, M. A., Abdou, A. H., Ibrahim, M. F., Al-Khaldy, D. A. W., Anas, A. M., 

Alrefae, W. M. M., & Salama, W. (2023). Impact of Green Transformational 

Leadership on Employees’ Environmental Performance in the Hotel Industry 

Context: Does Green Work Engagement Matter? Sustainability, 15(3), 2690. 

https://doi.org/10.3390/su15032690 

Trimono, T., & Nawangsari, L. C. (2019). Leadership dan Kepuasan Kerja 

Terhadap Employee Green Behavior : Pendekatan Konsep Analysis Effect of 

Green Commitment, Green Transformational Leadership, and Job Satisfaction 

to Employee Green Behavior : Concept Approach. Seminar Nasional 

Peningkatan Mutu Perguruan Tinggi, 24–31. 

Usprech, J., & Palmert, G. (2023). The Impact Of Green Transformational 

Leadership And Green HRM On Green Innovation And Environmental 

Performance. 1–9. https://doi.org/10.21203/rs.3.rs-2465219/v1 

Widisatria, D., & Nawangsari, L. C. (2021). The Influence of Green 

Transformational Leadership and Motivation to Sustainable Corporate 

Performance with Organizational Citizenship Behavior for the Environment 

as a Mediating: Case Study at PT Karya Mandiri Sukses Sentosa. European 

Journal of Business and Management Research, 6(3), 118–123. 

https://doi.org/10.24018/ejbmr.2021.6.3.876 

Wu, A. (n.d.). Building the Ecosystem of Intelligent Future. 

Yusuf Febrianto, M., & Kusmaningtyas, A. (n.d.). Pengaruh Socially Responsible 

Human Resource (SRHRM) dan Green Transformational Leadership 

Terhadap Green Innovation dan Green Performance Employee di RSU 

Kusuma Hospital Pamekasan 

 
 
 

68

https://doi.org/10.1016/j.techfore.2019.119762
https://doi.org/10.3390/math10152685
https://doi.org/10.3390/agriculture12081100
https://doi.org/10.1108/03090591211280991
https://doi.org/10.3390/su15032690
https://doi.org/10.21203/rs.3.rs-2465219/v1
https://doi.org/10.24018/ejbmr.2021.6.3.876


 

Zhao, H., Chen, Y., & Liu, W. (2022). Socially Responsible Human Resource 

Management and Empl oyee Moral Voice: Based on the Self-determination 

Theory. Journal of Business Ethics, 0123456789. 

https://doi.org/10.1007/s10551-022-05082-5 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
69

https://doi.org/10.1007/s10551-022-05082-5

